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Andreas Dombret: Long-term challenges facing banks in Germany 

Dinner speech by Dr Andreas Dombret, Member of the Executive Board of the Deutsche 
Bundesbank, at the Bundesbank’s autumn conference “Achieving Sustainable Financial 
Stability”, Berlin, 1 October 2014. 

*      *      * 

1. Introduction 
Ladies and gentlemen 

It is a pleasure for me to welcome you to this year’s Bundesbank autumn conference. In my 
view, the topic of this conference is well chosen. The crisis and the great uncertainties it has 
brought on have made the pursuit of financial stability all the more urgent. For this reason I 
am delighted that so many of you have been able to accept the Bundesbank’s invitation to 
discuss this sensitive issue. 

This evening I would like to take a closer look, with you, at the long-term challenges facing 
German credit institutions. 

With more than 1,800 institutions, the German financial system is the largest – in terms of 
sheer numbers – in the euro area. This large number reflects a special feature of the German 
banking system, namely that it is built on three pillars. Alongside the private banks, many 
regional savings banks and credit cooperatives are in operation. In the crisis, these locally 
important institutions played a major part in stabilising the German economy, because they 
were less strongly affected by the financial crisis thanks to their traditional business model. 

Nonetheless, all banks have felt the effects of a great loss of confidence since the financial 
crisis erupted in 2008 – they have lost the confidence of the general public, of trade and 
industry and of the interbank community. There are two major reasons for this loss of 
confidence. The first is uncertainty about how sound individual institutions actually are. The 
second relates to wrong investment advice in connection with securitisation products and 
certificates. More recently, confidence suffered again as information about banks’ 
misconduct came to light – for example, the manipulation of reference rates such as Euribor 
and Libor or the legal violations that have often garnered so much attention from the media. 

The financial crisis and the subsequent loss of confidence have given rise to a major reform 
of financial regulation. Basel III is certainly the best known and most important of the 
measures designed to make banks more resilient by strengthening their capital and liquidity 
position. And many banks have indeed strengthened their capital position significantly over 
the past years. This elevated robustness is indispensable, as it was never possible at any 
point in the past to identify the specific causes of the next crisis in good time. 

This means that, in future, institutions will also have to be prepared for hitherto unknown 
dangers, uncertainties we may not even know exist. And here, a strong capital position is the 
best buffer against shocks, regardless of where they come from. 

However, dealing with unknown dangers requires German banks to embrace a new risk 
culture. The crisis made us painfully aware of just how far removed from a sound culture of 
risk the risk culture was at many banks in Germany. 

2. Risk culture 
One reason for an inadequate risk culture lies in the “too big to fail” problem, which was a 
central issue in the last crisis. The failure of banks that are very large or strongly 
interconnected might endanger the whole financial system – the failure of Lehman Brothers 
in 2008 was a case in point. Thus, in the eyes of the markets these banks enjoy an implicit 



  

 

2 BIS central bankers’ speeches 
 

state guarantee: in case of trouble, the state would feel compelled to step in and rescue the 
distressed bank. 

Yet this implicit state guarantee creates flawed – and dangerous – incentives. If a bank can 
be sure of state support when it gets into difficulties, it will no longer see risk and return as 
being two sides of the same coin. Essentially, this means that profits from risky business 
operations remain with the bank, while the taxpayer is left to shoulder potential losses: this is 
an unjustifiable scenario. 

For this reason, I believe that an important signal to the market and to banks is to develop 
mechanisms that allow even big banks to fail without destabilising the entire financial system. 
The possibility of a market exit, which is fundamental to any market economy, must also exist 
for the banking sector. The real threat of actually failing is in itself a strong incentive for 
banks to be more aware of risk in their actions. The long-term goal, then, must be to put risk 
and return back onto the same page. 

One important step towards that goal is the European resolution mechanism which will start 
in 2016. This mechanism ensures that the owners and creditors of banks are the first in line 
when it comes to bearing losses. Consequently, the taxpayer will be the last in line to foot the 
bill. This realigns risks and rewards and will certainly have a fundamental and positive effect 
on the risk culture within banks. 

Yet what is crucial here is not only that rules are in place for dealing with a distressed bank, 
but that banks don’t get into financial dire straits in the first place. Banks have to improve 
their risk culture regardless of the “too big to fail” problem. At the spring meeting of the 
Financial Stability Board, recommendations for action were agreed on and subsequently 
announced. According to the Financial Stability Board, the foundational elements of a sound 
risk culture are effective risk governance, an effective risk appetite framework and, in 
particular, the alignment of compensation with prudent risk taking. 

Four practices may help in assessing the soundness of a risk culture. 

• First, the tone from the top: the board and senior management are the starting point 
for setting the financial institution’s core values and the expectations for its risk 
culture, and their behaviour must reflect the values being espoused. 

• Second, accountability: employees must understand the institution’s core values and 
its approach to risk. And they have to be aware that they are responsible for their 
actions and risk taking. 

• Third, effective communication and challenge: a sound risk culture promotes an 
environment of open communication and effective challenge, within which decision-
making processes encourage a range of views. 

• Last but not least, incentives: performance and talent management encourage and 
reinforce maintenance of the financial institution’s desired risk management 
behaviour. This includes changing the banks’ in-house incentive schemes. One 
example here would be to cap bonus payments and link them to the long-term 
development of institutions’ profits. 

We must succeed in embedding awareness of sustainable business practices more firmly in 
the risk culture of banks. 

3. Profitability 
Of course, a new risk culture has its price, which will unquestionably also have a short-term 
impact on the banks’ profitability. What’s more, the current low-interest-rate environment also 
remains a major challenge for the profitability of banks. German savings banks and credit 
cooperatives in particular rely on net interest income as the most important earnings 
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component. Consequently, they expect a further decline in profitability in the current interest 
rate environment. 

In addition, competitive pressure is high due to the sheer number of institutions in the 
marketplace, and this will no doubt increase as the integration of the banking market across 
Europe deepens. 

Last but not least, the implementation of the new banking rules will come at a cost – to raise 
fresh capital, say, or to draw up recovery plans and build up a restructuring fund. 

Against this backdrop, it is essential that German credit institutions recognise their 
weaknesses and counteract them at an early stage. This could be achieved by boosting 
income in fee and commission business and by taking into consideration cost-cutting 
measures. There is traditionally a strong branch network in Germany. Streamlining this could 
reduce costs. Mergers could also make sense for several credit institutions, with the focus in 
each case being on the sustainability of each business model. 

4. Closing remarks 
Ladies and gentlemen 

In my speech, I have discussed three challenges that German banks currently face: 
regulatory reform, necessary changes in risk culture and low profitability. 

Regulatory reform definitely comes at a cost for the banks. However, when we talk about the 
cost of regulation for the banks, we also need to talk about the cost of crises for the general 
public. Viewed from this perspective, I think the price we are paying for stricter regulation is 
entirely appropriate. Even for the banks themselves, the rising outlay for regulatory matters is 
not only a cost factor. They, too, benefit from a stable financial system. 

The same is true of a change in risk culture. There is evidence that institutions inadequately 
identified and managed not just their market and credit risks but their operational risks as 
well: it is therefore imperative that improvements be made. Credit institutions have 
themselves already announced their intention to change their risk culture. However, this 
fundamental decision is not one that should be merely voiced at the senior management 
level. The banks must do more than simply talk the talk: their new values must be practised 
institution-wide by managers and employees alike. 

In conclusion, each institution faces the major challenges of adjusting to new regulatory 
requirements and of improving its risk culture without completely losing sight of profitability, 
particularly as profitability is already challenged by the current environment of low interest 
rates and fierce competition in the German banking market. 

However, I am confident that German credit institutions will succeed in overcoming the 
challenges ahead and in finding a healthy balance between risk and reward. The first steps 
to achieving these goals have already been taken. 

Thank you for your attention. 



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /PageByPage

  /Binding /Left

  /CalGrayProfile (Gray Gamma 2.2)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Warning

  /CompatibilityLevel 1.6

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages false

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.1000

  /ColorConversionStrategy /LeaveColorUnchanged

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams true

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo false

  /PreserveCopyPage false

  /PreserveDICMYKValues true

  /PreserveEPSInfo false

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments false

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Remove

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

    /SymbolMT

    /Wingdings-Regular

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 150

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 150

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.00000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.76

    /HSamples [2 1 1 2] /VSamples [2 1 1 2]

  >>

  /ColorImageDict <<

    /QFactor 0.76

    /HSamples [2 1 1 2] /VSamples [2 1 1 2]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 15

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 15

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 150

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 150

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.00000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.76

    /HSamples [2 1 1 2] /VSamples [2 1 1 2]

  >>

  /GrayImageDict <<

    /QFactor 0.76

    /HSamples [2 1 1 2] /VSamples [2 1 1 2]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 15

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 15

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 600

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.00000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile (None)

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<





    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e55464e1a65876863768467e5770b548c62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200036002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc666e901a554652d965874ef6768467e5770b548c52175370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200036002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>







    /HUN <>

    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF adatti per visualizzare e stampare documenti aziendali in modo affidabile. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 6.0 e versioni successive.)

    /JPN <>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020be44c988b2c8c2a40020bb38c11cb97c0020c548c815c801c73cb85c0020bcf4ace00020c778c1c4d558b2940020b3700020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200036002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken waarmee zakelijke documenten betrouwbaar kunnen worden weergegeven en afgedrukt. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 6.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>





    /SKY <>



    /SUO <>

    /SVE <>

    /TUR <>



    /ENU (Use these settings to create Adobe PDF documents suitable for reliable viewing and printing of business documents.  Created PDF documents can be opened with Acrobat and Adobe Reader 6.0 and later.)

  >>

>> setdistillerparams

<<

  /HWResolution [600 600]

  /PageSize [595.276 841.890]

>> setpagedevice



