
 
 
 
 
 

BASEL COMMITTEE CONSULTATION : 
PILLAR 3 DISCLOSURE REQUIREMENTS FOR REMUNERATION 

 
 
 

The French Banking Federation (FBF) represents the interests of the banking industry in 
France. Its membership is composed of all credit institutions authorized as banks and doing 
business in France, i.e. more than 500 commercial, cooperative and mutual banks. FBF 
member banks have more than 25,500 permanent branches in France. They employ 
500,000 people in France and around the world, and service 48 million customers. 
 
The FBF welcomes the opportunity to answer to the Basel Committee consultation on Pillar 3 
disclosure requirements for remuneration. 
 
From the beginning of the financial crisis, French Banks have widely contributed to the 
reflections leading to the drafting and implementation of the rules on the remunerations of 
market professionals within the framework of the G20. France was the first country to 
implement professional rules, in February 2009, in this perspective. 
 
The CRD III defines for the European banks overall the principles governing the public 
disclosure (« Guidelines on remuneration policies and practices »). These principles have 
been subject to wide discussions at a European level and have been developed in a specific 
framework by the Committee of European banking supervisors (which has since become an 
Authority). The different actors concerned by this matter (member states, regulators, banks, 
investors) were enabled to express their concerns during the different stages of the drafting 
of these rules. French banks, and generally European banks consider this text as the legal 
framework they must comply with. 
 
Indeed, the CRD III and the CEBS Guidelines on remuneration policies and practices are the 
outcome of this process and take into account the major concerns expressed in this respect. 
 
The FBF welcomes the fact that the Basel Committee implements equivalent disclosures 
regarding the information of investors applying to international institutions beyond the 
framework of European Union. 
 
These disclosures are essential to contribute to restore confidence in the markets and to 
promote market efficiency, enabling to understand both the business model and risks of the 
banks. On the other hand, they shall not bind European institutions to provide, for additional 
matters of disclosure, two sets of information that would be costly to implement and source of 
misunderstanding for investors. 
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In this regard, it is essential that the requirements of Basel III are considered as equivalent 
disclosures which have already been made under CRD III and CEBS guidelines. Moreover, 
taking account of legal national specificities, they shall facilitate efficient comparisons for 
investors to be made across institutions and jurisdictions and shall not create distortions in 
competition between the banks. 
 
The FBF specific comments deal with the comparison between the requirements of Basel 
and the CEBS guidelines on « harmonisation policies and practices ». 
 

1) Coverage of disclosure 
The mix of qualitative and quantitative allowing firm’s flexibility seems appropriate. 
 

2) Scope of application 
An approach that would be proportionate to the nature, scale, complexity of the banks, and 
taking account of legal national specificities seems logical. In addition, the College of 
supervisors shall be careful in avoiding duplication of the rules that would be equivalent. 
 

3) Method and frequency of disclosure 
The disclosures should be made on an annual basis and made on reasonable delays after 
the end of the year. French banks want to have the possibility to choose between the global 
means of information available to them (annual report, specific documents, and website). 
The most important issue here is that the information shall be recognisable to investors 
clearly. 
 

4) Key disclosure 
The FBF approves both qualitative and quantitative approach. 
 
a) Qualitative disclosure 
The FBF supports the disclosures under A and B only if the reference under point 4 « Scope 
of the banks’’ remuneration policy business line, entities » is considered as equivalent at the 
end of paragraph 151 of  the CEBS guidelines. Moreover, under B, the point on « frequency 
of review, date of last review, significant changes made at last review » shall not be 
considered as substantive. 
 
On the other hand, points under C and D require some detailed and specific information 
dealing with the way the bank manages their risks and that are commercially confidential. 
The first two points seem sufficient. Regarding point E, the national law must be taken into 
account. 
 
b) Quantitative disclosure 
 
The FBF observes that the quantitative disclosures proposed broadly mirror those required 
by CRD III and CEBS guidelines. The FBF is of the view that the points G and H are not 
essential to markets information. Under point K, the required detailed information don’t seem 
to be essential to markets either. 
 
In addition, the FBF is perplexed about the feasibility and the suitability of an information 
segmented in 3 categories: 

 Senior management, 
 Other material risk takers and, 
 Financial and risk control staff. 

 
The last two categories could evolve in a high proportion between two periods. 
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 d
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n
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 C
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B
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u

id
el
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es

    Gree
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 d
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fe
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n
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 d
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fe
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 
Numbe

r and t
otal am

ount of
 sign-o

n awar
ds paid

 during
 the fin

ancial 
year.  

  
Numbe

r and 
total a

mount
 of sev

erance
 paym

ents m
ade du

ring th
e 

financi
al year

.  
 

N
u

m
b

er
 

an
d

 
to

ta
l 

am
ou

n
t 

of
 

re
m

u
n

er
at

io
n

’s
 

ad
ju

st
m

en
ts

 
p

er
fo

rm
ed

 d
u

ri
n

g 
th

e 
fi

n
an

ci
al

 y
ea

r 
to

 r
ef

le
ct

 w
ea

k
 p

er
fo

rm
an

ce
 

m
et

ri
cs

 (
ie

 c
or

re
sp

on
d

in
g 

to
 t

h
e 

m
ea

su
re

s 
re

fe
rr

ed
 t

o 
in

 it
em

 (
d

) 
ab

ov
e)

.  
 

   1
5

6
. 

More d
etailed

 qualit
ative in

format
ion on

 remun
eration

 should
 be dis

closed 
for sen

ior ma
nagers

 and o
ther m

embers
 of sta

ff who
se acti

ons ha
ve a m

aterial 
impact

 on th
e risk 

profile
 of the

 institu
tion in

cluding
 aggreg

ate inf
ormati

on on 
amoun

ts of r
emune

ration,
 amou

nts an
d form

s of v
ariable

 remu
neratio

n, and
 

amoun
ts of ou

tstandi
ng defe

rred re
muner

ation. O
ther m

ore de
tailed q

uantita
tive 

inform
ation is

 also re
quired

 as per
 the Dir

ective. 
 1

5
7

. 
Quanti

tative 
inform

ation 
on rem

unerat
ion sh

ould a
lso be

 disclo
sed 

separa
tely on

 an agg
regate 

basis a
t the le

vel of 
directo

rs (wit
hin the

 meani
ng of 

Article
 11 of 

the Dir
ective2

9) for 
institut

ions th
at are 

signific
ant in 

terms 
of thei

r 
size, in

ternal 
organis

ation a
nd the 

nature
, scope

 and co
mplexi

ty of th
eir acti

vities. 
This w

ill be a
 separ

ate cat
egory 

of disc
losure 

inform
ation t

o the c
ategori

es of 
senior 

manag
ement 

and ot
her sta

ff mem
bers w

ho hav
e a ma

terial i
mpact 

on the
 

risk pr
ofile of

 the ins
titution

. 
      



 D
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u
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u
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m
u

n
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u
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P
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 (j
) 

  
Total a

mount
 of out

standin
g defer

red com
pensat

ion, sp
lit into

: - vest
ed 

and un
vested

. - cash
  

, e
q

u
it

y 
an

d
 o

th
er

 fo
rm

s.
 

Total a
mount

 of def
erred r

emune
ration 

paid o
ut in t

he fina
ncial y

ear, 
broken

 down 
by year

 of the 
origina

l award
.  

 
Total 

reducti
ons in

 defer
red co

mpens
ation 

due to
 perfo

rmance
 

adjustm
ent me

asures
 other t

han va
riation

 in shar
e price

.  
 

 

 (k
) 

[s
ee

 n
ot

e 
be

lo
w

] 
 

B
re

ak
d

ow
n

 o
f 

to
ta

l 
va

lu
e 

of
 r

em
u

n
er

at
io

n
 a

w
ar

d
s 

fo
r 

th
e 

fi
n

an
ci

al
 

ye
ar

 t
o 

sh
ow

: 
- 

fi
xe

d
 a

n
d

 v
ar

ia
b

le
. 

- 
d

ef
er

re
d

 a
n

d
 n

on
-d

ef
er

re
d

. 
- 

d
if

fe
re

n
t 

fo
rm

s 
u

se
d

 (
ca

sh
, e

q
u

it
y,

 o
th

er
).

 E
xa

m
p

le
 f

or
 r

ep
or

ti
n

g 
in

 
T

ab
le

 A
 (

A
n

n
ex

).
  

 
B

re
ak

d
ow

n
 o

f t
ot

al
 r

em
u

n
er

at
io

n
 e

xp
en

se
s 

fo
r 

th
e 

fi
n

an
ci

al
 y

ea
r 

to
 

sh
ow

: 
- 

aw
ar

d
s 

re
la

ti
n

g 
to

 c
u

rr
en

t 
ye

ar
. -

 a
w

ar
d

s 
re

la
ti

n
g 

to
 p

ri
or

 
ye

ar
s.

 E
xa

m
p

le
 fo

r 
re

p
or

ti
n

g 
in

 T
ab

le
 B

 (
A

n
n

ex
).

  
 

 

 Note re
 (k) abo

ve: “Ta
bles [in

 Annex
 to BCB

S consu
ltative 

docum
ent] to

 be com
pleted 

separa
tely for

 (a) sen
ior man

agemen
t, (b) o

ther m
aterial 

risk tak
ers, and

 (c) 
fi

n
an

ci
al

 a
n

d
 r

is
k

 c
on

tr
ol

 s
ta

ff
.”
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